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AIST's MISSION

T = SRER R

Solving social issues
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Enhancing industrial competitiveness




EERSIDIRA Our strengths
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Fight broad research fields. Conducting “cross-disciplinary research” that leverages comprehensive capabilities within AIST.
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PR DR ASIE / Researcher Recruitment System

[ (Position for Ph.D. degree, Tenured Position) Qualification required; Ph.D. degree and its candidate

T IIN =T D273 0 TR O RERE = PRI 72 BHifg THEE,

JIN— % AU Serve as the core of the research group and promote the societal implementation of research outcomes
Tenured Position with a medium-to-long-term perspective.

TEEE (Retirement at age 65)

KFE DIFZEERE = HEB) - RIRBVICHEE, REISFHEHA,
E{;%%M%Hﬂﬁt Promote specific research projects in a flexible and effective manner. Term of position is five years in

Fixed-term Position principle.

FEH] (Com pensated with higher pay on annual salary system)

TOY T RUTER ASEe IOV o NS, POV T ~Moebht eI,

Specially appointed Position Dedicated to externally funded projects. Term of employment will be aligned with the project.

BELZL (Position for MSc graduates, Tenured Position) Qualification required; MSc. degree and its candidate

ERPHELFBRET IV ICEDE, BLSBUSE ORI TEM

IN— x> hE Trained while working at AIST until gettmg Ph.D. degree, based on our “Development model”.

Tenured Position TE Tl (Retirement at age 65)
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Selection process for Ph.D. degree holders sl AR D

HRAER (BLz) Hho

X2027TF4 B AFTDIZE For admission in April 2027

B1OANE 202654 ~58t8
BIMO/NE  20264E9~108tE

e NI = BT
Applicat]on (ORER) (V\/ebJ:Tﬁ%ﬁ)
Document screening Aptitude Test by Web

— N N I )
o First-round O Second-round ERAINTE 2027¢4ﬂ7\Fﬁ
O —O
'R interview ' interview Job offer Admission
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I EVaE M)
Selection process for MSc. degree holders A IGELE

HRAE®R (BLz) Hho

X202TFARAFRDZE

20264%3H

EMRE
(Web_ETE5ER)
Aptitude Test by Web

—_—t K \E
! AY %xﬁkﬁﬁ
Application (0rEE) _
Document screening

oL RGeS

O Interview (several PRI 2027£E457\Fﬁ
hﬁ rounds) Job offer Admission
2026F4~54 N4 E 2026554
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B LTZAHZEE DB AL Training method for Master's Degree Holders

ZRAFEESIORICICRIIT T BESERICH D S ER T ERIINEIBT 5
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We have established the “Researcher Training Model,” under which AIST covers the costs associated with obtaining a doctoral degree.
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FBdICDWT Salary and Employee Benefits

JN—=X T2 AR E (et - e IN—=N 2 AR E etz - mE)
Position for Ph.D. degree, Tenured position Position for MSc graduates, Tenured position
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Department of Life Science and Biotechnology




T B S TFMHREIGOIVIAVERTEIE
R Our mission and Research overview
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EbiBE.OEER B, Organization of our Department

o TFMlE HRRES
Number of research staff
+260= g & prEE T R o |
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h A ) . - EH e e
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4201 YOVTNNCIRE | |, e .
Assigned to one of the four research units Qalsis E[,:Fg_ﬁ—}\“»f?l‘i}?bﬁﬁﬁﬁllf’ﬁ/ HEASICEOTITFRTS
Someone may have concurrent positions
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Cover the comprehensive developments from molecular to living system

DF E-HEYD

Molecules Microorganism/Plant

Molecular Biosystems Research Institute Biomanufacturing Process Research center gellularhalndt_tM:lecular Biotechnology Health and Medical Research Institute
— ® - — o . - esearch Institute A g
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Research centers and activities in our department
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B BB R RS- MYy RBIRIC K3 DISEL

EeERO oTEMS. Bridging Technology through Active Startup Creation

NI TICRIHU R o TFRIBFENS Fr— 5 O o

Startup using our technology to date

AISOIFREAY— N PYI DS 5(C LB —BDZIRE Xl
Granting of AISol Certified Startup designation
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seRe i The Talent Sought in our Department (Tenured position)

o MFIEEDNOHDIAN (HAELNITHEEOSVIiZFRAFETEEAN)

Persons with strong research capabilities (capable of developing highly original technologies)

o EERRARDIYS A RIBEEL . IGAFREREMRZNIDALLIHES (TRUIZV) A

Persons who understand AIST's mission and wish to balance applied research and basic research

o INETOHRAFEICIITNST, FERICHFTR—EZEMTEIA

Persons who conduct research projects flexibly, without being constrained by past research theme

o F-LRAFRZEHEEIDHRAEOHD A BDEIAZ1ZTr—23a>hEnsd A

Persons who promote team research and can communicate effectively with others

o« FUOEEICEFRLK EETOMRFREREDEBSLERZES, FTEARIEEL A
(BTN NITIEE I 5% a (LB I XL FFOEEN 2T I LN KHENET)

Persons who have research experience in a corporate setting and have demonstrated outstanding achievements

BNj=TzE A OB RES ;K& mlll

Expanding recruitment of outstanding research talents !
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ErERGofems. The Talent Sought in our Department (Position for MSc graduates)

. BEABDBTCBLERS, ANEIS1=5—3avEEDBISHIZ AR - #EET BN
HRETE3 A

Persons who have an interest in diverse fields and can advance research through communication with others.
- BEOFvU77yI(CmTEEEZBE ENIITV. BICESDKREZEEURD ST
FHaEMTETDA

Persons who proactively pursue activities for their own career advancement, focusing on their own growth.
o EMADIYIAUCHITHERECE T HREDEEZITRV. SHRNICETOS I N
PARELEEORIDE RO TRIEIT IETUAHN DDA

Persons who set research themes contributing to societal implementation in line with AIST's mission.

BESNZ30O0—RIVIH IESEDIEE 22 ARG
AFRISEE | 1518 3% S4E LI 105 154
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oo B EARITHAREB L UTOMRRARAS T IV
FrERemsERE Research Style as an AIST Researcher

® REXT—NDHEN S / Setting and Approaches to Research Themes
v FIEIIN—-TOWHFTI I —-TEEAEHKU. BEN(CERTEAMRT V2L TE.

In consultation with research group leader, researchers will set autonomous research themes that they can carry out
independently.

v RISV N T Oz aSadeF— LA (E(CERIBIATR) ZHOICEWEADD.
ZBEAVSFILOIATE T - BHEE,

In addition to mainly performed team-based research (mainly focused on practical applications), researchers are also
encouraged to pursue their own original research topics.

Ay — oA /, 7"'_"?::.‘ "
v BEEOMRUEITTREC R ORRERIIE SRS, T
Researchers are expected to develop novel technologies to initiate joint research
projects with private companies. tHFREPFS =
5 N T NS oo Research director
v ANARES RIEFEOAMEDTERY) ORMNLIES. B ( :
B2, U AR IZY OIS A (SR ARRNE THhdl . AT ) — T
Actively securing public research funding (KAKENHI, AMED, etc) is also encouraged, (Group leader)
but the research content should be aligned with the mission of the research group. 8~12 group
v ZOMTREIFHREFSEHNECTEFE., I -TREABRULLHISEE DD e S
— VAGC N RS - EEAFRES
CEFBDTRDD, (Researcher, Senior researcher)

Most researchers work under a discretionary labor system. 5~8 members / group
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EVEMEOE LM Our Website and Contact Information
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For more information For more information

about our department about recruitment

g’*EB Fﬂﬂ b‘él‘bﬁ (Contact information)

FEASAR Adn T ik AFTRIEE FRAES
M-Life-recruit-ml@aist.go.jp
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